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Attendants for Handicapped Students or Special Education 
Technician, who have been granted compensation day(s) 
for attending the June placement meetings and/or for 
working the day before students started their school year, 
are encouraged to discuss and schedule, as soon as 
possible, with the superior when they would like to take this/ 
these day(s). Make sure this agreement is confirmed in 
writing. By doing so, you will avoid any confusion or 
problems that could occur if you wait until the end of the 
year to schedule these days. 
 
In addition, make sure that if you are asked to work any 
amount of time outside your regular work schedule, that it is 
documented by both you and your principal. This time is to 
be paid at time and a half. 

Compensation Time and 

Overtime: Be Aware! 
On the first of April every year it is not just April Fool’s Day, 
it is also the day we get our yearly pay raise. This year the 
increase will be of 2.4% for most employees. I say most 
because, due to the implementation of salary relativity, 
approximately 4% off employees covered by our collective 
agreement will see either a freeze in their salary or a very 
small increase. If you are interested in seeing how salary 
relativity was calculated, you are invited to read the 
document that that is presented on the following pages that 
was produces by the CSN’s Public Sector. It will clearly 
guide you through each step of the process. You can even 
go to the following web address (www.secteurpublic.quebec/
relativite) and a salary simulator gives you the hourly amount 
you will receive as of April 1st, 2019.  
 
Another change, that will be of interest for the upcoming 
year, is the addition of a biweekly lump sum of 16 cents per 
hour worked that will be spread out over our next 26 pay 
checks (April 1st, 2019 to March 31, 2020). It will be 
entered as a separate descriptor on your paystubs. 

Pay Increase, Pay Relativity 

and Lump Sum 

Working in schools exposes staff members to a variety of 
risks that sometimes leads to injuries and illnesses. 
 
In preparation for the next round of collective bargaining, 
the FEESP–CSN School Sector wishes to collect as much 
information as possible about health and safety in schools, 
as well as situations that put you at risk of being exposed to 
violence, but also to the state of the schools at which you work. 
 
We invite you to fill out our survey at: 
https://www.surveymonkey.com/r/SurveyCSN 
 
The information collected through this survey will provide us 
with factual data that we can use during our next 
negotiation with the government. 
 
The FEESP–CSN School Sector represents over 31,000 
support staff employees in various School Boards. 

Survey on Health & Safety in 

Schools - FEESP-CSN 







20th APPA Convention in pictures - February 18th-20th, 2019 


