HOW GROUP
INSURANCE WORKS  [4

GROUP INSURANCE PROVIDES HEALTHCARE,

DRUG, AND OTHER TYPES OF INSURANCE

COVERAGE TO A GROUP OF PEOPLE. BY POOLING RESOURCES, GROUP INSURANCE SHARES THE

COST OF BENEFITS FOR ALL MEMBERS.

The employee group insurance plan covers eligible
members of all local unions that are part of the School
Support Staff Sector (FEESP-CSN).

That’s approximately 35,000 union members across
Quebec who are covered under the same plan.

ELIGIRILITY AND

PARTICIPATION RULES

PARTICIPATION IN THE BASIC HEALTH INSURANCE PLAN
(HEALTH 1) AND LONG-TERM DISABILITY INSURANCE IS
MANDATORY FOR:

o Regular support staff working 20 hours or more
per week.

e Temporary support staff with assignments
predetermined to last over six months (automatic
pay) working 20 hours or more per week.

EMPLOYEES NOT ELIGIBLE FOR PARTICIPATION:

e Temporary support staff with undetermined
assignments (wage-slip).

e Support staff working under 20 hours per week.

OPTING OUT OF THE GROUP INSURANCE PLAN:

Eligible employees can opt out of the Health Plan only
if they provide proof that they are covered under
another group insurance plan offering similar
benefits, including drug insurance.

UNDERSTANDING

INSURANCE PREMIUMS

The cost of insurance, or the premium, is calculated
based on the group’s overall experience. This includes
factors like:

e The group’s use of medications and healthcare
services.

e Therising cost of drugs and treatments.

¢ |nflation and other financial factors.
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WHY IS IT MORE EXPENSIVE THAN THE PRIVATE SECTOR?

Public sector group insurance plans tend to have
higher premiums compared to private sector plans.

This is largely due to a very small contribution from our
employer when compared to the private sector.

The CSN Public Sector continuously advocates for
fairer coverage for public sector employees and
increased employer contributions.

WE CAN ALL HELP KEEP PREMIUMS STABLE BY:

o Renewing prescriptions for as long as possible to
reduce pharmacy fees.

e Using this drug cost tool on the Beneva website to
help you find a pharmacy in your area that offers
the best prices.

¢ Claiming prescriptions for work-related accidents
through the CNESST instead of group insurance.

e Choosing the generic equivalent of a drug instead
of the name brand whenever possible.
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RECOMMENDING CHANGES TO

THE INSURANCE PLAN

Members can propose changes to the insurance plan
for the upcoming year by emailing the union before
June 15th of the current year.
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EVALUATION PROCESS:

The School Support Sector (FEESP-CSN) elects union
representatives to participate in a Parity Insurance
Committee.

This committee oversees the group insurance plan
and ensures it aligns with the collective agreement
and meets members' needs.

The Parity Insurance Committee reviews each
proposal, weighing its cost versus the potential
benefit for the group.

WHO TO CONTACT IF YOU
HAVE QUESTIONS ABOUT

INSURANCE

BENEVA INSURANCE COMPANY

For detailed information on coverage, status of claims
and changes to your policy:

Policy N°: H6999

Website: www.beneva.ca

Telephone: 1-877-651-8080

EMSB HUMAN RESOURCES

For processing of the group insurance registration for
newly eligible support staff employees:

Contact: Cristelle Aubeeluck, OA1
Email: maubeeluck@emsb.qc.ca
Telephone: 514-483-7200 (7498)

qFI]B Association Professionnelle
du Personnel Administratif (CSN)

200-3340, boulevard de ’Assomption
Montréal (Québec) H1N 3S4 514-254-3503
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