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Am I Paid for the December / January Holidays? 

Regular employees and those temporary 
employees, who have work 10 days since 
being hired and before the break, are 
entitled to ten paid days during the Holiday 
break. Holidays this year extend from 
December 23

rd
 to January 8

th
. 

 
Temporary employees who have worked 
less than 10 days (full time) since being 
hired, before the break are entitled to two 
paid days; this according to the Quebec 
Labor Standards Law. 
 
Temporary employees who have worked 

less than 10 days (part time) since being 
hired, and before the break are entitled to 
be paid according to the Quebec Labor 
Standards Law. (if you fall in this category 
please contact Human Resources as a 
manual calculation of your pay, using a 
Labor Standards formula, must be used). 
 
Employees working 15 hours or less per 
week are not entitled to any paid holidays.  
These employees already receive an 
additional 19% of their salary on each pay-
check (8% for vacation pay and 11% to 
cover all other benefits). 

Season’s Greetings! 

The season is upon us where we take stock of our past 
year and look forward to the upcoming new year! 
 
I would like to take this opportunity to bid “au revoir” to my 
APPA neighbor, colleague, mentor and friend, Linda, for a 
time, while she works toward increasing the Montreal 
population, in the month of January. Take care, my friend, 
and remember, I am always available to babysit! We will 
keep you all posted when the joyful event arrives! By the 
same token, let me welcome Paul Robichaud into the fold! 
Paul will be replacing me in my dossiers, while I replace 
Linda in hers. Welcome, my friend, don’t worry…I bark a 
lot but don’t usually bite! 
 
Finally, let us, your APPA Executive Committee, wish you 
all a very healthy, happy & peaceful holiday season!  Picture of the Christmas tree made up of previous collective 

agreements, is courtesy of the H. R. support staff team 

It is tenderness for the past, courage for the present, hope for the future. It is a fervent wish that 
every cup may overflow with blessings rich and eternal, and that every path may lead to peace. 

APPA Convention 

We are pleased to announce that the 19th edition of the APPA convention will be held at Manoir St. Sauveur on:  
March 30th & 31st, 2017 General administrative & technical sector 
April 1st, 2017   Daycare sector 
 
We have a wonderful line up of guest speakers, whose conferences will 
certainly serve you well in your work day. Full information, including details 
regarding registration will be available in the near future. Hope to see you 
there in great numbers! 



SSQ Insurance Premiums 
You will find below the SSQ pamphlet “Your group insurance plan at a glance” along with the corresponding 
insurance premiums effective January 1, 2017. 

APPA Status of Women Committee 
(by Evelyne Guitta, Member of the APPA Union Council) 

The Status of Women Committee launched an activity where members were invited to participate 
in a self defense initiation session. The first session, which was held December 7

th
 had 22 

registered participants and received very positive feedback. During this initiation session, there was a raffle, whereby the 
committee gave away three 2017 calendars; giving the winners an opportunity to win prizes each month. The winners are: 
Hassina Mesbah, Joanne Bottone and Fouzia Ramla. The second session was held at the APPA on December 14

th
. 

 
Ladies, we count on your support to make this second session a success as well! 

You can find all the information necessary pertaining to the  
SSQ/Privilege insurance coverage for retirees (65+) at the 
following link: 
https://ssq.ca/individuals/insurance/group-insurance/
retirement-end-employment SSQ Insurance for retirees (65+) 


